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3 .  GENERAL UPDATES

As the days are suddenly cooler and shorter, it’s clear that this very unusual summer is drawing to a
close.  For us at the MSA, as for most of you, it’s been a busy summer as we move toward restoration of
work, but also take advantage of our lovely BC summer to rest and recharge for what remains an uncertain
future. 

At this point, all signs seem to point to an expected increase in COVID over the next few months.   What’s
different now is that there is better preparedness, more awareness, and much more knowledge than was
the case in March.    It seems that we will be moving toward managing our daily lives within the context of
COVID, rather than shutting things down.  A good thing in many ways, but will keep us all busy figuring out
how to work and live in this new reality. 

This is the first of what I expect to be regular informal communication with the Medical Staff from the
MSA. In recognition of the volume of communication coming to all of our inboxes, I’ll plan to keep these
newsletters short, but use them as a way to draw your attention to information that is particularly
important, opportunities for engagement and to share stories about what our colleagues are doing – not so
easy to keep up with in these days of social distancing.

I would welcome feedback about this initiative and will be happy to adapt to whatever the membership
feels would be most valuable.   Please send me a note if you want to share your thoughts.   For now, please
take a few minutes to have a look at the information we have put together for this first issue, and consider
participating in some of the many engagement opportunities described.

Enjoy the last days of summer, stay safe and stay engaged.

- Linda Casey
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Establish a subcommittee to guide engagement work in the designated area.
Belong to a newly formed Working Group consisting of all subcommittee leads.
This working group will meet periodically to share and exchange ideas with
each other, as well as liaise with the MSA/MASES Executive who will provide
support and oversight.
Be eligible for engagement funding for subcommittee work.Have access the
resources available through the Engagement Society to help bring your plans
to fruition – you don’t need to do it alone!

We would like to take this opportunity to announce  that the MSA is  looking for
members to lead a series of subcommittees  to guide engagement work in various
areas.

As a subcommittee lead you will: 

What subcommittee leads are needed?

1) CST Engagement:    This subcommittee will provide input to the CST operations
leadership on CST development from a  user  perspective.    In contrast to other
CST-related roles, a higher degree of technological skill and knowledge is actually
NOT an asset here. In this role, you will be representing the many medical staff
members who will simply use CST as a tool to do their jobs on a daily basis, and
will have an opportunity to influence decisions that will matter to you and your
peers every day.

2) Awards/Medical Staff Engagement Events:    Be a part of the group that
organizes the yearly MSA Awards – an opportunity for medical staff to recognize
extraordinary work among our peers. Help to plan and organize the hugely
successful and popular Holiday Party. Develop new opportunities to build our
medical staff sense of community and cohesion.

3)  Medical Staff Lounge:    If you have a vision for what you would like in the
medical staff lounge, here’s the chance to have your say! This committee will plan
enhancements and modifications to the lounge to better serve the medical staff
needs.

NEW  ENGAGEMENT  OPPORTUN I T I E S  



The  Projects  Committee  oversees the call for Facility Engagement project
applications, project review, connecting with operations leaders, evaluation,
and knowledge sharing. Dr. Kishore Mulpuri has been expertly leading the
process, but would greatly appreciate a helping hand.

The Onboarding Committee was identified as a gap for new members joining the
C&W Medical Staff.    How to find things, who to talk to, what you need to
know…help to make C&W a welcoming place for new staff members by helping
to provide valuable information and connections. Newer staff members can
likely readily remember what they wished they’d known, and seasoned veterans
can share their “insider knowledge”. 

4)  Communication:    Nothing we do matters if no one knows about it! Help to
develop a communication plan that will inform how the MSA communicates to our
very large medical staff. Are you tech-savvy, a social media guru or just have great
ideas about how to reach out to others? If so, we could use your help!

5) Symposium Committee:  This group began with an in-person presentation at
the beginning of the year, and plans for future presentations on a broad range of
medical and non-medical topics of interest to medical staff. Although in-person
presentations are unlikely at present, there is interest in pursuing this using a
virtual platform. 

In addition to subcommittee leads, each committee will be looking for members,
so if that is more to your liking, let us know and we’ll connect you once a leader is
identified. There are also 3 committees that were active pre-COVID, and will
(hopefully) be resurrected:

If you are interested in joining any of these committees as a lead or a member, or
if you are curious about MSA Engagement please reach out to us
at engagement@msacw.ca.



Many of you responded to
the invitation to submit up
to 35 hours of COVID-
related planning for
Ministry-provided funding,
and this week we received
word that C&W will be
receiving over $433,000 in
support of this work.

Many thanks to Dr. Sadiq
Abdulla (MSA treasurer)
and Roya Yamini (Project
Manager, Engagement
Society) for leading this
effort despite a very
challenging time line.  

Although the clinical
impact of COVID at C&W
has been limited to date,
this is clear recognition of
the many hours of time and
expertise that were
provided by our medical
staff members engaging
with our operations
partners to be ready for
whatever comes next.
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_________________________________

Coffee and snacks are back in the lounge!
Please note currently we can only provide
individually packaged items for occupational
safety reasons.

Please be mindful of hand hygiene when
handling coffee and food.

Kindly observe social distancing practices when
in the lounge.

Before going on Maternity Leave last June, she
previously supported the Fraser region doctors as
their Regional Advisor and Advocate. Sara is a Certified
Professional Project Manager (PMP), has a Master of
Management from UBC Business School and a Master
of Math from SFU. Sara will be your contact on some
things such as: EHR (CST) implementation, Doctors of
BC HA Engagement Survey, MOA Physician Physical
and Psychological Safety, physician contract support,
discipline issues with the Health Authority and any
current or new advocacy efforts  to name a few. You
can contact Sara by email or by phone at
staghipour@doctorsofbc.ca or 778-320-3648 .

COV I D - 1 9  FUND ING

Sara Taghipour is a Regional Advisor
and Advocate for PHSA physicians in
Doctors of BC. Sara has over 9 years
experience in health care in BC of
which 5 have been with Doctors of BC
working in the Economics, Advocacy
and Negotiations Department.
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